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KEYSTONE RESEARCH CENTER
STATEMENT ON THE MARCH 2025

PA JOBS REPORT
With the release last month
of the Pennsylvania em-
ployment situation report
for March 2025 by the
Pennsylvania Department
of Labor and Industry, Key-
stone Research Center
economist and executive

director Stephen Herzenberg released the fol-
lowing statement: 

“So far, the Pennsylvania labor market
has remained far more resilient than
expected given the economic turmoil
fostered by recent policy decisions. While
there were downward revisions to
topline numbers in prior months, job
growth came in at 20,900 for March,
resulting in the 11th consecutive record
high.  

“In March, job gains were strongest in
education and health, and in leisure and
hospitality, each of which added 6,500
jobs. Professional and business services
also saw a significant increase of 6,400.
Overall, government employment in
Pennsylvania increased by 400 jobs from
February 2025 despite decreases in

federal employment nationally (and
probably in Pennsylvania). (Data on
Pennsylvania government employment
broken down into local, state, and federal
employment are not yet available.) 

“The unemployment rate in
Pennsylvania remained unchanged from
February 2025 at 3.8 percent. The
unemployment rate in Pennsylvania
continues to be consistently lower than
the national level (4.2 percent) and two-
tenths of a percentage point above the
unemployment rate of 12 months ago in
March 2024 (3.6 percent). Economic
uncertainty has increased because of
recent policy changes. For example, Mack
Truck just announced it will lay off 250 to
350 people at its Lehigh Valley operations
center. These and other layoffs, however,
do not impact the March numbers, and
the Pennsylvania March jobs report
remained robust.” 
The Keystone research Center is a nonpartisan eco-
nomic think tank dedicated to conducting research
and advancing policies that promote shared prosper-
ity and economic opportunity for all Pennsylvanians.

WHAT IS A LEVEL-FUNDED HEALTH PLAN?
By Larry Vukovic,
Shore Benefits Inc.

A level-funded health
plan is a type of self-
funded plan where an
employer pays a fixed
monthly amount to

cover administrative costs, stop-loss
insurance, and anticipated claims. If
actual claims come in lower than expect-
ed, the employer may receive a refund of
the surplus funds.

Level-funded plans are a hybrid
between fully insured and self-funded

options, offering a balance of cost
predictability and plan flexibility.
They’re especially popular with small 
to mid-sized businesses looking to
manage healthcare expenses more
effectively.

All major health insurance carriers in
our area now offer level-funded options,
making them an accessible and smart
choice for many employers.

Want to see if a level-funded plan is
right for your business? Reach out today
for a free consultation and customized
quote. Please call 610.329.3007


