BUSINESS SPOTLIGHT

riCares Childcare Center is a family-centered childcare

. provider coming to Pottstown, Pennsylvania this September
‘ 2026, rooted in compassion, dignity, and service. Founded
by Arianna Rumley, AriCares was created with a clear mission: to
strengthen both businesses and families by providing children with
safe, structured, and nurturing care during the hours when working
families need it most. The center will serve children ages 18 months
through 5 years, offering toddler care, preschool, and Pre-K programs
through a 24-hour workforce childcare model designed to support
employees working evenings, overnight shifts, weekends, and other
non-traditional schedules.

Christian values guide the way AriCares approaches every child,
family, and interaction — with compassion, gentleness, integrity,
patience, and love. Families from all backgrounds and beliefs are
warmly welcomed, and for those who desire it, optional faith-based
enrichment is available, including Christian instruction, mentorship
opportunities rooted in Biblical values, and spiritual development
activities. The result is an inclusive environment where every child
feels safe, valued, and genuinely cared for.

AriCares also maintains strategic partnerships with local churches
and Christian organizations to connect families with essential commu-
nity resources — from emergency assistance to mentorship and family
outreach programs. This network of support reflects AriCares’ belief
that quality childcare extends beyond the classroom and into the broad-
er wellbeing of the whole family, especially those navigating difficult
seasons of life.

As AriCares prepares to open its pilot center in Pottstown this fall,
the team is actively seeking local businesses interested in reserving
dedicated childcare slots for their employees. Reliable childcare access
helps employees show up consistently, strengthens staff retention, and
reduces costly last-minute scheduling disruptions — making AriCares
a smart investment for employers and a lifeline for working families.
To learn more about business partnerships or family enrollment, visit
www.AriCaresChildcareCenter.com or call 484.501.5641.
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A 24-Hour Workforce Childcare

Solution for Employers
Local Employers Supporting Workforce Productivity While Caring four Community

Supporting Employers & Working Familles —

AriCares Childcare Center has developed a 24-hour workfore childcare model
designed to support employees working non-traditional schedules.
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The model supports employees working nights, evenings, and weekends while
helping employers maintain a stable workforce.

The Cost of Employee Turnover

Healthcare Manufacturing & Hourly Workforce
(Nursing) Skilled Trades Positions
Replacing a bedside registered Replacing a manufacturing Replacing hourly workers
nurse can cost kan cost worker can cost often costs employers

$40,000-$64,000  $5,000-$15,000 thousands of dollars

per nurse per employee per employee.

A Workforce Childcare Solution Employers:

The AriCares model supports employes working: Learn How Workforce
* Evening shifts  + « Overnight shifts Childcare Can Support
» Weekend schedules « Essential workforce roles Your Employees

Reliable childcare access helps employees show up
consistently, strengthens staff retention, and reduces
costly last-minute scheduling disruptions.
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