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Making Your Property Look New Again
with Professional Pressure Washing

OUR SERVICES INCLUDE

Wood and Composite Decks « All Types of Siding
Roof Cleaning « Gutter Cleaning + Mold Retardent
Fences * Concrete * Building Exteriors * Heavy Equipment
Truck Fleets * Tennis Courts + Oil Stain Removal
Grafitti Removal « Steam Cleaning * Building Restoration

2664 Ridge Road, Elverson, PA 19520
610.286-0041 -+ thunderwash@aol.com

www.thunderwash.com
Facebook: Thunder Wash Pressure Washing

CLARK INDUSTRIAL SuPPLY INC.
301 West High Street ® Pottstown, PA 19464

610.705.3333

www.clarkindustrialsupply.com
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 Performance Products
Hydraulic Hose & Fittings
A/C Hose & Fittings
Weatherhead/Brass
Metric & BSP Fittings
Industrial Rubber Products
ECCO

e Light Bars

* Flashing Lights

* Back-up Alarms
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INDUSTRIAL HARDWARE SUPPLIES

ON SITE EQUIPMENT REPAIR SERVICE

INTELLIGENT.COM SURVEY FINDS
1IN 3 COMPANIES HAVE
ELIMINATED BACHELOR'S DEGREE
REQUIREMENTS SO FARTHIS YEAR

Companies that dropped bachelor’s
degree requirements have broadened
their talent pool and increased the
number of job applications

Intelligent.com, a platform dedicated to
helping young professionals navigate the
future of work, has published a recent
survey report exploring the trend of
companies removing bachelor's degree
requirements for certain roles. The report
also provides insights into the reasons
behind this decision. Intelligent.com
experts gathered responses from 750
business leaders in the United States.

Based on the survey, 33 percent of
business leaders report that their company
has eliminated the requirement for a
bachelor’s degree for certain roles, while 63
percent have retained it. Among those that
have removed the degree requirement, 59
percent have done so for entry-level
positions, 54 percent for mid-level roles,
and 18 percent for senior-level roles.
However, despite removing the require-
ment for certain roles, 40 percent indicate
that “many” roles still retain this require-
ment, 43 percent say “some,” and 16
percent report “a few.”

Companies have chosen to eliminate the
degree requirement to prioritize skills over
formal education, create a more diverse
workforce, and increase the number of job
applicants. In fact, 77 percent of business
leaders say their company is “very likely”
or “likely” to favor work experience over a
bachelor’s degree. Despite this, 66 percent
of respondents “highly value” and 31
percent “somewhat value” whether a
candidate has a bachelor’s degree.

“Eliminating bachelor’s degree require-
ments from the hiring and recruiting
process is becoming increasingly popular
across many industries,” says Chief
Education and Career Development
Advisor Huy Nguyen. “The trend shift
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shows a broader recognition that practical
skills, real-world work experiences, and the
ability to self-learn can be more important
measures of potential success than four
years of formal college education in many
job functions.”

Twenty-nine percent believe the elimina-
tion of bachelor’s degree requirements was
“very successful,” while 47 percent consider
it “successful.” Seventeen percent perceive it
as “somewhat successful,” while 2 percent
deem it “not successful” at all. Companies
report that this change has expanded access
to talent, increased applications, and created
amore diverse workforce. Looking ahead to
2025, 25 percent of respondents say their
company plans to eliminate or further
eliminate bachelor’s degree requirements
for certain roles, while 56 percent do not
have such plans.

This online poll was commissioned by
Intelligent.com and conducted via Pollfish
in June 2024. A total of 750 U.S. business
leaders participated in the survey.
Demographic criteria were applied to
ensure qualified respondents, including
age 25 and older, household income greater
than $50,000, organizational role such as C-
level executive, human resources manager,
director, president, owner/partner, and
senior management, company size of more
than 10 employees, and education level of
technical college, college, or postgraduate.
To view the complete report, please visit:
https://www.intelligent.com/1-in-3-
companies-eliminated-bachelors-degree-
requirements-so-far-this-yeary.

ABOUT INTELLIGENT.COM: Intelligent.com
stands at the forefront of innovation, empow-
ering young professionals to navigate the rapid
technological advancements shaping our world
and the future of work. The platform is
dedicated to unlocking each individual’s unique
potential, guiding them toward achieving
their career ambitions, and maximizing their

financial prospects. To learn more, please visit
https:/Avwww.intelligent.com/.

* Family Gatherings
* A Unique Experience
¢ Limited-Production Cars

CALL TO BOOK YOUR PARTY! RESERVATIONS ONLY!

484-298-4000

OPEN TO THE PUBLIC: SUN 10 AM - 4 PM

louismascaroautomuseum.org
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