Training That Works!

Fast Track Programs for Industry
(multiple programs available)

™ Construction Trades

™ Engineering

™ Manufacturing

/ Power and Transportation

Train for a Career
in Advanced
Manufacturing

Automation | Mechatronics
PLC | Amist Certification

~ Emission and Inspection

o/ Health Careers

& New Programs!
Preventive Maintenance
Diesel Technician
EKG Technician

CDL Training

Available Now!

Get hands-on, Behind-the-Wheel
experience for CDL-A, CDL-B, or
School Bus.

Prepare with confidence — start

your training today!

1265 Sumneytown Pike
Lansdale, PA19446
215-855-3931

WORKFORCE

READING AREA COMMUNITY COLLEGE

BACKTO SCHOOL

WORKFORCE TRAINING OPENS
DOORS TO NEW CAREERS

Education today is about more than
earning a traditional degree—it's about
gaining practical skills that lead directly to
rewarding careers. Across southeastern
Pennsylvania, career and technical institu-
tions are helping students of all ages pre-
pare for in-demand jobs through flexible,
career-focused programs designed to meet
the needs of today's employers.

North Montco Technical Career
Center's Continuing Education division in
Lansdale offers accelerated training in con-
struction trades, engineering, manufactur-
ing, power and transportation, healthcare,
emissions inspection, and commercial dri-
ver's license (CDL) programs. New offer-
ings include Preventive Maintenance,
Diesel Technician, and EKG Technician
training, while hands-on CDL instruction
prepares students for Class A, Class B, and
School Bus licenses. The emphasis is on
practical experience that enables graduates
to enter the workforce with confidence.

Montgomery County Community Col-
lege has built its Workforce Development
programs around what it calls a "demand-

driven approach to education," focusing
on industries with immediate hiring
needs. Students can pursue short-term
training in information technology,
healthcare, business, and advanced man-
ufacturing while earning valuable indus-
try credentials. Many programs are
developed in partnership with employers,
ensuring graduates gain skills that are rel-
evant in today's job market.

Reading Area Community College also
supports workforce development through
its Schmidt Training & Technology Center.
Its Management Masterclass equips current
and aspiring supervisors with practical
leadership skills in organizational strategy,
budgeting, manufacturing cost analysis,
strategic planning, and team leadership.

Together, these institutions demon-
strate how workforce education is creating
opportunities for students while helping
regional employers fill critical positions.
Through flexible scheduling, industry
partnerships, and hands-on instruction,
they are preparing Pennsylvania's work-
force for long-term success.

__ MANAGEMENT
— MASTERCLASS —

Tuesdays, October 6 - November 17
8:00 AM to 12:00 PM

This training equips leaders and managers with the necessary tools and skills
to guide their teams effectively toward achieving organizational goals. In today’s

SCAN TO FIND
OuUT MORE

fast-paced and ever-evolving business landscape, leaders must keep developing their
management skills to keep pace with changes and steer their teams successfully.

Program Highlights

. Strategic Planning and Execution
- Capital Investment Justification
Team Leadership Management Skills

Organizational Strategy

Manufacturing Cost Analysis
Budgeting and Forecasting

for Operations

SCHMIDT TRAINING & TECHNOLOGY CENTER

Contact Pandora Mazzo at pmazzo@racc.edu or 610.372.4721 Ext. 5312

ROUTE 422 BUSINESS ADVISOR
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CAREER
TRAINING
AT MONTCO

A DEMAND-DRIVEN APPROACH
TO YOUR EDUCATION.

IT « HEALTHCARE « BUSINESS « MANUFACTURING

ﬁ' MONTGOMERY

COUNTY COMMUNITY COLLEGE

Learn More at mc3.edu/workforce

NMTCC AND MCIU CAREER CONNECTIONS PARTNER
FOR YOUNG ADULT CAREER TRAINING

North Montco Technical Career Center
(NMTCC) is proud to partner with
Montgomery County Intermediate Unit's
Career Connections to expand access to
high-quality career training for young
adults (18-24 years old). Through this col-
laboration, Career Connections partici-
pants can take advantage of NMTCC's
industry-driven evening Machining and
Welding programs, designed to prepare
students for in-demand careers while
offering the flexibility to balance work,
family, and other commitments. Together,
NMTCC and Career Connections are
helping young adults gain the skills, cre-
dentials, and confidence needed to build
successful careers and meet the workforce
needs of the region.

Businesses: The Montgomery County
Intermediate Unit is seeking local manu-
facturers to host paid interns through a
Pennsylvania DCED-funded grant.
Participating businesses can interview
and select candidates, receive up to 200
hours of grant-funded support from
Montgomery County residents interested
in manufacturing careers, and use the
internship as an extended working inter-
view with the opportunity to hire success-

ful interns at the conclusion of the pro-
gram. It's a no-cost opportunity to
strengthen your entry-level workforce
while helping build the next generation of
local manufacturing talent. Contact Dan
Chominski at Dchominski@mciu.org or
fill out the linked interest form on the flyer
and we will be in touch!

Interns: Are you 18-24 years old and
interested in launching a career in manu-
facturing? The Montgomery County
Intermediate Unit is offering paid manu-
facturing internships and training schol-
arships through a Pennsylvania DCED
grant for Montgomery County residents.
Participants can earn money while gain-
ing up to 200 hours of hands-on experi-
ence with a local manufacturer, receive
scholarship opportunities for manufactur-
ing training programs, and potentially
transition into full-time employment—all
with no prior experience required. Fill out
the linked interest form on the flyer and
someone will be in touch with next steps!
Interest forms for Students and Businesses

https:/forms.gle/2ycBQaMgpRjtOwvYA
(Students interested in training opportunities)

https:/forms.gleAv4dgem22uSRIXDr7AA
(Businesses interested in hosting an intern)

PENNSYLVANIA
HOUSING PLAN HINGES ON
'AFFORDABLE’ NEW BUILDS

By Julia Kramer, The Center Square

Despite Pennsylvania’s growing econ-
omy, many workers are struggling to find
affordable homes near new job opportu-
nities as housing costs continue to rise
faster than wages.

In places like Sharpsburg, a small bor-
ough five miles north of Pittsburgh, nearly
one in five households lives below the
poverty line, making the region’s median
home sale price of $260,000 out of reach.

“Over one million households in
Pennsylvania are spending more than 30
percent of their income on housing,” said
Lt. Gov. Austin Davis during a press con-
ference in the borough last month. “And
more than 50 percent of the common-
wealth’s housing stock is over 50 years
old, making it increasingly expensive to
maintain.”

“[There] is a mismatch between the cost
of housing and wages that we've seen
both with homeownership and rental
units,” Lena Andrews Executive Officer of
ACTION-Housing said.

As of March, the median home pricein
Pennsylvania was $300,000, and current
renting costs average at $1,575 per month.
In contrast, household income in
Pennsylvania levels at $77,545.

A shortage of 185,000 homes is predict-
ed by 2035, with the shortfall most impact-
ing low-income families, seniors, and
those with disabilities. The Housing
Action Plan, announced in February, is the
state’s first comprehensive housing proj-
ect. It proposes a $1 billion Critical
Infrastructure Fund to build new afford-
able homes while bringing down housing
costs in existing neighborhoods.

“Pennsylvania’s first-ever Housing
Action Planis a critical step forward,” Sara
Innamorato, the Allegheny County exec-
utive, said. “Because one solution to high
housing costs is straightforward: we need
to build more homes.”

As funding for housing from
Washington, D.C,, is limited, Innamorato
stressed the importance of local resources
to meet the need.

“It’s really difficult to work with them
[the federal government] on this issue of
affordability, especially affordable hous-
ing, so we really need those state and local
partnerships to be successful,” she said.

However, those at the conference also
discussed the reality that funding alone is
not enough.
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Pennsylvania Lt. Gov. Austin Davis
speaks during an event in Sharpsburg
on May 11, 2026.

“Communities that have affordable
housing right now are overwhelmed with
affordable housing,” said Richard
Stephenson, Allegheny County Housing
Authority executive director. “What we
need to do is get affordable housing into
areas we are not in, opportunity areas.”

Often, housing efforts focus on provid-
ing larger community options, but
Stephenson highlighted the effectiveness
of using individual homes, which offer
opportunities to break generational cycles
of public housing dependency. These
homes, under Section 8, are made afford-
able through vouchers and are available
for tenants to buy and own. Once pur-
chased, these homes provide tenants with
a stable investment that renting cannot.

Andrews agreed with Stephenson’s
comprehensive approach to meeting
housing needs, especially regarding evic-
tion.

“Usually when someone’s facing evic-
tion, there are other needs besides just the
rental assistance,” she said. “You can need
legal, or mediation, or housing navigation,
or connection to other services.”

Andrews explained that the Allegheny
Stabilization Housing Collaborative pro-
vided many of these additional services to
successfully stabilize 1,900 households
and help families get back on their feet.
Bringing the conversation back to the
Housing Action Plan, Andrews said that
“the minute they are created [these poli-
cies], people really, really benefit from
them.”

“We want to make sure every commu-
nity has every opportunity to succeed,”
David said in closing remarks. “We know
we have a lot of work to do, but we are
committed to getting that work done.”
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