BUSINESS MARKETPLACE

AD/GRAPHIC DESIGN, SIGNS & PRINTING SERVICES

Raise Your Business Visibility

FASTSIGNS.

More than fast. More than signs:

180 Shoemaker Rd., Pottstown, PA 19464
0: 484-624-4874 | e: 566@fasts:gns com | w: fastsigns.com/566

NDING COMPANIES WITH A PROFESSIONAL IMAGE SINCE 1992
4 SIGNS & BANNERS

4 TRUCK & VEHICLE

LETTERING & WRAPS

+ DIGITAL PRINTED DECALS
+ LOGO DESIGN
+ SCREEN PRINTED TEES

SlGN GO 4 EMBROIDERED APPAREL
58 Schoolhouse Rd. Boyertown, Pa
www.graberletterin.com [E]| 610-369-1112

BOOKKEEPING / ACCOUNTING

Breslow’s Bookkeeping Business
Serving Collegeville and the Surrounding Areas

Beth Breslow « 215.272.5217 « bethbreslow@gmail.com

ping.com

Specialized knowledge as a QuickBooks ProAdvisor
helping your business with the following:
*Financial Reporting « Budgeting
*Monthly Bank & Credit Card Reconciliations
*Accounts Receivable & Payables
+ Client Invoicing » Payroll Processing
Save Time & Money
Utilizing a Bookkeeper vs. a Full Time Office Employee

BUSINESS COUNSELING

Need Help for a Business

For Free, Confidential Assistance from _
Experienced Business Owners and A Y
Executives ... '

Call on SCORE TriCounty

SCORE TriCounty, serving Western Montgomery,
Northern Chester and Eastern Berks counties.

s »'! :
Call 610-237-2673 or visit tricounty.sco"rg.'érg

We are there for you and your business

DIGITAL PRINTING / MARKETING / ADVERTISING

Posters * Mailings * Business Cards * Folders * Booklets
Programs * Large Format » Banners * Vehicle Graphics * Decals

Office Wall and Window ¢ Signs » Small Runs and Bulk Orders

=

.‘-T’eative Custom Graphics  berksdigital.com

FITNESS STUDIO

(1), AEROBIC

=

One Hour Total Body Workout. Aero-Flex, Aquasize & Zumba.
Multiple Locations in Montgomery and Bucks Counties.

TRY A WEEK FOR FREE!
www.aerobicrhythmics.com ¢ 610.489.3180

GARDEN CENTER/NURSERY

PUGHTOWN AGWAY
819 Pughtown Road & Rt. 100, Spring City, PA 19475
Located 1/4 mile south of Routes 23 & 100

610-469-9238 Open 8 to 6 M-F, Sat. 8to 4, Sun. 10to 3
Garden Center (610-469-6688) open every day including Sunday

* Legends, Triple Crown and Buckeye feed lines.
1\
7o
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+ Baled Shavings and Bedding Pellets.
GRAPHIC DESIGN, SIGNS & PRINTING SERVICES

* Hay, Straw & Premium Wood Fuel Pellets.

= Organic Chicken Feeds & all kinds of Bird Seed!
* Bulk & Bagged Compost, Soils & Mulches.

» Grass & Pasture Seeds.

+ Lime & Organic & Commercial Fertilizers.

E-V-E-R-Y-T-H-I-N-G

PRINTING

Mailings
Fulfillment
Posters & Fliers

Digital Print & Copy Center
Postcards & Brochures
Signs & Banners

(610) 367-7444 » EverythingPrinting.com = Gilbertsville
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BUSINESS MARKETPLACE

GRAPHIC DESIGN, SIGNS & PRINTING SERVICES

907 Ben Franklin Hwy. W.
Douglassville PA. 19518

610 385.7053

www.luckypw.com

PRlNTWORKS Ei(G).L4
SCREEN PRINTING * EMBROIDERY = SIGNAGE

BANNERS « VEHICLE GRAPHICS « LOGO DESIGN
PROMOTIONAL ITEMS « BUSINESS CARDS & MORE

GRAPHIC DESIGN SERVICES

Client SPOTLIGHT:

I1IINNNNpni
VOLUNTEERS
NEEDED!

* Logo Design
A7

+ Marketing Materials
st l . | ™

* Social Media Graphics

DOWNTOWN

De[z]|gn

843637793 f
K, POTISTONN downtowndezign.com

..L “wbge.‘_i‘w

HUMAN RESOURCES CONSULTANT

JUNK REMOVAL / HAULING

Latshaw’s Junk Removal

Dumpster Rental Service Household & Property Clean-Outs
Family Owned, Operated & Insured
610-273-7490
www.latshawsjunkremoval.com
info@latshawsjunkremoval.com
15, 20, or 30 yard dumpsters
@ Affordable prices

1293 Reservoir Road
Honey Brook, PA. 19344

Yetty Uscher
wenveglobalprismhrnet
info{@globalprismhr.net

OBAL PRASM

We are a small Human Resources (HR) cnnsultancy firm that offers individuals and small and medium

businesses access to best-in-class development and HR services tailored to their specific needs

HR Talent
Help you ensure that your Assess current and
people related activities add prospective employees to
value to the organization. build the best workforce.
Teams
Promote individual development and
healthy cultures in any organization
aligning teams and fostering positive
interactions.

Development
Build your individual skills and
competence for success
within or out of the workforce.
Equine Assisted
Leverage interactions with horses in
profound and transforming experiences to
grow individually and as teams and to
develop important life skills.

HVAC / PLUMBING

A.JACKSON ECKER, INC. I~¥

| B—

PLUMBING-HEATING-COOLING

g8 144 KING ST.,, POTTSTOWN, PA 19464

(610) 326-5011

o Serving the area for Four Generations Since 1925!

www.ajacksonecker.com

OTTOSANTI

LAWNOCARE -
.t

e Serwng Berks County Since 1978

2610.914.2522 « 610.670.7639
SOTTOSANTILAWNCARE.NET

MASSAGE THERAPY

Bringing It To You— #
Home, Office or Hotel /;:f e

Mmy@e Tﬁem/zy K

Personal Training

Charles Peeples, LMT, NCTMB, NSCA-PT, CSCS
610.324.3306 (cell)

teamvalkyries@teamvalkyries.org ® chesterspringsmassage.com
1611 Kimberton Road, Phoenixville, PA 19460

PA Lic# MSG000532 # Insured, AMTA Member
ONLINE MARKETING

-~ =zux= Interlace

Helping
businesses o
advance through 0 'f‘f““"“‘"f‘
tallore(: marketing J| gl
alyse@iciconnect.com
SOtons " B T03-564

SEO & Blog Solutions * Email & Social Media Marketing
Video Solutions *+ Ad Management * Al Prompt Consultant

ROUTE 422 BUSINESS ADVISOR 422business.com and 422bizmag.com
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BUSINESS

MARKETPLACE

REAL ESTATE

PAGODA REALTY

AND PROPERTY MANAGEMENT

‘/ 2307 Penn Avenue, West Lawn, PA 19609
% Thanks for passing my name to your family and friends

so they receive the same fantastic service!

LINDA GIORGIO, Realtor®
Office: 610-985-7700 ext 186 * Cell: 484-432-9950

LGiorgio@pagodarpm.com
www.pagodarpm.com

SOLD is my favorite four-letter word!

ALL WORK COMPLETED IN-HOUSE

MHIMPU & Cwic Group
DIsSCoUnTs -HWMBIE

515 OLDE SWEDE ROAD - SUITE B1
DOUGLASSVILLE, PA - SHOP LOCAL

TOBACCO & RELATED PRODUCTS

COLE TOBACCO

215 E. High Street, Pottstown, PA 19464

610-323-4991

Hours: Mon. - Fri. 7:00 - 6:00 » Sat. 8:00 - 5:00

HANDMADE CIGARS
DISCOUNT PRICES

Humidor Fresh - Distinctive Selection
Wide Variety of Vape Products

~ -

Cole’s Tobacco Cigar Club

Club cards earn you an
additional 10% off of purchase
of high grade cigars!

‘BusinessAdvisor

PROMOTE YOUR
BUSINESS IN
THE ROUTE 422
BUSINESS ADVISOR!

CALL (610) 323-6253

TIPS FOR CREATING A
SOCIAL MEDIA POLICY FOR
YOUR SMALL BUSINESS

Social media in the workplace is a huge gray area for employers. Putting

guardrails around social media use has been a growing challenge as these

platforms have become a central part of our lives — and our work.

Social media use in the workplace was
once simply a concern over time
management. Could you trust your
employees to get work done with the
distraction of Facebook notifications
popping up on their phones throughout
the day? Today, there’s another layer of
complexity as more and more profes-
sionals use and rely on social media to do
their jobs. Even more, many businesses
now rely on their employee’s social
media content to promote the company
and drive customer awareness.

If you haven't already, consider
creating a social media policy for your
small business. A written policy will help
you clarify the gray area into a more black
and white set of social media usage
expectations that support and protect not
only your business, but your employees
as well.

Create a social media
policy that clearly states
the do’s and don’ts of
social media use related
to your business.

There’s a lot to consider when deciding
what goes into your social media policy
and how to find a balance between the
legal rights of the employees, your rights
as an employer and the general wellbeing
of your entire team.

Consider these tips as you set out to
create a social media policy for your
business.

Tip #1: Recognize that Your Employees
Have Rights

Protecting your company from the
financial impacts of lost time and reputa-
tion damage by restricting social media

~
~
=
w
-
=2
[=]
(-5

usage and certain types of content can
begin to infringe on your employee’s right
to freedom of speech and other rights. Do
your homework to understand your
employees’ rights and your rights as an
owner before you draw up your social
policy.

The National Labor Relations Board isa
great resource for learning the details of
the National Labor Relations Act and its
protection of an employee’s freedom of
speech.

Tip #2: Be Clear on Your Expectations
About Social Use in the Workplace

‘You need to be upfront with your team
about their use of social media during
work hours. And, those stipulations need
to be spelled out clearly in your policy. If
you feel that it’s in the best interest of the
company to limit social media use to
breaks or the lunch hour, then that goes in
the policy as a line item. Be specific so
there’s no confusion.

Tip #3: Talk to Your Employees Before
They Endorse Your Product on Social

There’s a fine line between employees
rallying behind your brand with positive
social posts and coming across as endors-
ing or promoting a product to an
unknowing audience. The Federal Trade
Commission’s  Endorsement  Guide
details specific rules to prevent paid
company endorsements as a way to
protect consumers. Employees who use
their social accounts to promote your
product without disclosing that they
work for your business put themselves —
and your company — at serious risk. Take
your lead from the FTC’s guidelines and
make sure this is clearly spelled out in
your social policy.

(Continued on page 28)

BusinessAdvisor

Like us on Facebook

facebook.com/422BusinessAdvisor

Follow us on Linkedin

linkedin.com/company/macnificent-pages-route-422-business-advisor
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